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 Student Behavior Management and Disciplinary Due Process 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 

 
 

Student Violates Creston School District Policy, 
Classroom Expectations or Violates the Law 

 

EXCEPTIONAL MISCONDUCT 
Behavior that is cause for removal from school, requires referral to Law 
Enforcement, or is persistent and disruptive to the educational process. 

ORDINARY MISCONDUCT 
Behavior that is cause for concern, requires corrective action, or 
is or is momentary and disruptive to the educational process. 
 

Grievous/Significant 
(Poses immediate threat and/or 
persistent disruption to the 
education process) 

Common/Typical 
(DOES NOT pose an immediate 
threat and/or persistent disruption 
to the education process) 

ADMINISTRATOR DISCIPLINARY RESPONSE 
The administrator will enact the appropriate and prescribed behavior modification and disciplinary processes. 
Teachers will be asked to contact parents unless contact has already been made. Teachers may be asked to 
meet with the administrator and the student. 

REFERRAL 
Complete and submit referral 
document and contact 
administrator in-person, if needed.  

STEP 1 INTERVENTION 
Student Conference – REQUIRED; Consequence (detention, 
etc.) – SUGGESTED; Parent Contact – SUGGESTED; 
Documentation – SUGGESTED. 

 

STEP 2 INTERVENTION 
Student Conference – REQUIRED; Consequence (detention, 
etc. - REQUIRED; Parent Contact – REQUIRED; 
Documentation-SUGGESTED.  

 
 

STEP 3 INTERVENTION 
Student Conference – REQUIRED; Consequence (detention, 
etc.) – required; Parent Contact – REQUIRED; Documentation 
– REQUIRED; Referral - REQUIRED. 
 

IMMEDIATE REMOVAL   

and REFERRAL 

MAINTAIN in CLASS 
Teacher’s discretion to determine  
if the situation is emergent or may 
escalate. If not, refer later. 

COMMUNICATION 
The administrator will communicate with 
teachers concerning the disciplinary action. 
Administrator will make parent contact.  
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Student Behavior Management and Disciplinary Due Process 

When Dr. Wadlington is Unavailable 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 

 
 
 
 

 
 
 

 
 

 
 
 

 
 
 

Student Violates Creston School District Policy, 
Classroom Expectations or Violates the Law 

 

ORDINARY MISCONDUCT 
Behavior that is cause for concern, requires corrective action, or 
is or is momentary and disruptive to the educational process. 
 

EXCEPTIONAL MISCONDUCT 
Behavior that is cause for removal from school, requires referral to Law 
Enforcement, or is persistent and disruptive to the educational process. 

FOLLOW STEPS OUTLINED IN REGULAR 

Student Behavior Management and Disciplinary Due Process 

 

Grievous/Significant 
(Poses immediate threat and/or 
persistent disruption to the 
education process) 

Common/Typical 
(DOES NOT pose an immediate 
threat and/or persistent disruption 
to the education process) 

COOPERATIVE 

IMMEDIATE REMOVAL 

to OFFICE  
MAINTAIN in CLASS 

Teacher’s discretion to determine  
if the situation is emergent or may 
escalate. If not, refer later. 

RELEASE TO 

PARENTS 

UNCOOPERATIVE 

CONTACT 

PARENTS 
CONTACT 

PARENTS 

CONTACT 

SHERIFF 

DECISION MADE BY SHERIFF AND 

PARENTS CONCERNING DISPOSITION 
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